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Document of Teachers Promotion ( Placement)
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Registration Certificate of Sahkari Patsantha, List of Executive Body, As
per March 2021 List of remaining loan on members, Audit Report -2018,
Year wise Loan Distribution Information
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S i 7. P. Dable & Co.
Y Chartered Accountants

Plot No. 6 Layout No- 4JAIPRAKSH NAGAR,
NAGPUR-440025

ph-(0712) 2292511 (Mob.) 9422108795

.y
E ~mail;-rodablea/ﬁce@gman/A com

Independent Auditor’s Report

To
The Chairman /Secretary / Chief Executive Officer
Dr. Ambedkar Shikshak Va Shikshaketar Karmachari Sahakari Pat Sanstha Marya.

Wardha

Ref :- Appointment Letter Reference No. 222 34/ 302« Dated 19-12-2018.

Report on the Financial Statements as a Statutory Auditor

We have audited the accompanying financial statements of Dr. Ambedkar Shikshak Va
Shikshaketar Karmachari Sahakari Pat Sanstha Marya., which comprise the Balance Sheet as at
31"_March 2019 and the Statement of Profit and Loss for the year ended, and a summary of
significant accounting policies and other explanatory information incorporated in these
financial statements of the Society along with its Branches audited by us for the period 1** April

2018 to 31 March 2019.
Management’s responsibility for the Financial Statements

1. Management is responsible for the preparaiion of these statements in accordance with
Maharashtra Co-operative Societies Act, 1960 & Rules there under. This responsibility includes
the design, implementation and maintenance of internal control relevant to the preparation of
the financial statements that are free from material misstatements, whether due to fraud or

error.

Auditor’s Responsibility

2: Our responsibility is to express an opinion on these financial statements based on our
audit. We conducted our audit in accordance with the applicable Standards by The Institute of
Chartered Accountants of India and under the MCS Act. Those Standards require that we
comply with ethical requirements and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material misstatement.

3. An audit involves performing procedures to obtain audit evidence about theamounts
and disclosures in the financial statements. The procedures selected depend on the agditor’s
judgment, including the assessment ¢f the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the Society’s preparation and fair presentation of the
financial statements in order to desizn 2udit procedures that are appropriate in the
circumstances. An audit also incluces evaluzting the appropriateness of accounting policies
used and the reasonableness of the of the accounting estimates made by management, as well
2ncial statements.

as evaluating the overall presentaticn o7 the

¢ Dr
e R L §
4. We believe that the evidencs we = ;.e_?‘:zé ned is sufﬁc:ent and appropriate to prov:d.(o' BLE,
a basis for our audit opinion. g //\
~ S PRINCIPAL Uic! «
i s /4 Dr. Ambedkar Coflege @
\080\\ Social Work. Wardha>. 4
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| Opinion

6. In our opinion and to the best of our information and according to the explanations
given to us, the said accounts together with the notes thereon give the information required as
per the Maharashtra Co-operative Societies Rules 1961, and any other applicable Acts, and or
circulars issued by the Registrar, in the manner so required for the society gives a true and fair
view in conformity with the accounting principles generally accepted in India :

(i)  Inthe case of the Balance Sheet, of the state of affairs of the society as at 31* March
2019; and

(i) Inthe case of the Statement of Profit and Loss of the profit for the year ended on that
date 31%' March 2019.

Report on Other Legal and Regulatory Matters

5. The Balance Sheet and the Profit and Loss Account have been drawn up in accordance
with the provisions of the Maharashtra State Co-operative Act.

6. We report that :

(a)  We have obtained all the information and explanation which, to the best of our
knowledge and belief, were necessary for the purpose of audit and have found them to be
satisfactory.

(b)  The transactions of the Society, which have come to our notice, have been within the
powers of the Society.

(c)  The returns received from the offices and branches of the Society have been found
adequate for the purposes of our audit.

7 We further report that :

(i) The Balance Sheet and Profit and Loss dealt with by this report, are in agreement with
the books of account and the returns.

(i) Inour opinion, proper books of account as required by law have been kept by the
Society so far as appears from our examination of these books.

(i) The reports on the accounts of the branches audited by branch auditors have been dealt
with in preparing our report in the manner considered necessary by us.

(iv)  For the year under audit, the society has been awarded “C” classification.

reddD

! For T.P.Dable & Co. Date : 30/07/2019
, Chartered Accountants Place : Nagpur

FRN : 115398W

‘ e uk d}&/\

FONBLE &y — =
o™ A3 N\ ‘
T ~ "')‘ PRINCIPAL Ve.
- Dable * ’ Dr. Ambedkar Coflege of
roprietor % s Social Work, Wardha
M.No. 049449 &
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Dr. Ambedkar Teaching and Non ‘I'eaching Staif
Credit Society Wardha

L.oan Distribution Intormation
Session - 2015-16

['sr.No | Members Name Datc I LoanAmount |
1 l Mr.Ajay Chinchulkar 31/3/16 30000
2016- 2017

] Mr.Kailash S. Badhe 30/04/2016 30000 T
"2 |Mr.Sudhir Q. Lambat 15/06/2016 30000 J
[ s, .
3 Mr.Pradip B. Deshmukh 20/06/2016 30000

4 Mr.Ashok B. Gokulwle 10/08/2016 25000

5 |Mr. RupeshPatil | 22/082016 | 30000 |
6 | Dr. Milind A.Sawai 07/09/2016 10500
7 |Mr.Atul T.Nandurkar | 21112016 | 30000 |
"8 | Mr. Amol S. Kurjekar 31/12/2016 30000
9 Mr. Baburao Khelkar 5/15/2017 30000
|10 [Mr. Nazim R. Beg | 25/012017 | 30000 |

O
nn!fnw't

subhedar Ramji Ambedkat
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pr. Ambedkar Teaching and Non ‘T'eaching Stait

Credit Society Wardha
e PN
Loail Di auluquﬁ linfoin tioi
2017- 2018
K"”’[—MT Sachin S. Moon [ 24/052016 | 30000 |
2 Mr. Ashok B. Gokulwale 05/06/2017 30000
~3 | Mr. Upali A. Sawai R 55/062017 | 40000
4 Mr. Deepak Magarde 20/09/2017 30000
"5 |MrAjay Chinchulkar | 06/102017 50000
4_6_— Mr.Kailash S. Badhe 20/11/2018 50000
7 Mr. Rupesh Patil 20/03/2018 50000
8 8 _LMr bqqiqii Q. Lag_lpﬂ - 20(‘{)3/’20@ :s 50000
2018- 2019
Sr.No " Members Name Date "~ LoanAmount
1 Mr.Pradip B. Deshmukh 12/04/2018 50000
‘ 2 Mr. Nazim R. Beg 16/05/2018 50000
T3 [ Mr.Sunil Khode 25/06/2018 50000
4 Mr.Amol S. Kurjekar 18/09/2018 50000
5 Mr.Sanjay D .Gulhane 05/10/2018 50000
]
6 Mr.Atul T. Nandurkar 10/08/2018 50000 ‘
7 Mr.Ajoy S. Chinchakar 22/08/2018 50000
8 . Dr. Sunita D. Bhoikar 07/09/2018 50000 /
G s
president
PRESIDENT

Subhedar Ramji Ambedicas
Fducation Society
Master Coiony, Sawangi Meghe
Road, Wasdha




Group Accidental Individual Insurance Scheme : List of Members, Other
Documents of Group Insurance 2018-19 and 2020-21
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<. TS Biatst ATE Trarer a6, a4t

e TR SRt At
AF I A arfies fw e waft
ol (wma)
1 =t .fiferg smeieaa ward %353/~ | %.1000000/-
2 | S a wga 353/~ | %.1000000/-
3 ST, 3 T Het .353/- %.1000000/-
4 | ULATRE . B %.353/- | %.1000000/-
5 Sl e %.353/- %.1000000/-
6 2t.ufaor Fexor ara %.353/- %.1000000/-
7 ur.fqus taare %.353/- | %.1000000/-
8 St.ur.fasraar . faevrst %.353/- %.1000000/-
9 | SHwmamit e %353/~ | %.1000000/-
10| ur.waria geet %.353/- | %.1000000/-
11 OT. 3G TeTor %.353/- %.1000000/-
12| sit.qer sierdt %.353/- | %.1000000/-
13 | sft.3umweh @ @ %353/~ | .1000000/-
14 | sitapii 2%, aiae %353/~ | %.1000000/-
15 | sfraiora et %353/~ | %.1000000/-
16 | #it.adiT Rragm g %.353/- | %.1000000/-
17 | siteteaw &t gard 5.353/- %.1000000/-
18 | sit.arger =0, AigEat %.353/- | %.1000000/-
19 | sft.3mmT et %.353/- | %.1000000/-
20 | st wie .353/- | 1000000/
21 | #Atudi dwngm %353/~ | %.1000000/-
22 | sit. sdwr @A %.353/- %.1000000/-
23 Fermr ot T2 %.353/- %.1000000/-
24 | 3 K. Aperaret %.353/- | %.1000000/-
25 | 3w Faatest %.353/- %.1000000/-
26 | waer AW oA 5.353/- %.1000000/-
27 | amiman %.353/- | %.1000000/-
28
29
30

Q.h\—\&m\
~
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Or. Ambedkar Coftege of
Social Wnrk, Wa“.r:h:



3 Wrerer oo, quf

4 ‘Uﬂ 2018.19 Nov. 18
T it Aufones e
iy R f

&.mEr 5300 | By 5344 T 3,
T, T %.300 .44 . 5.34% T
LRI 5.300 5.u4 5344 ‘W3
el omTs §.300 S| Bavs mAa
HET. Tones %.300 By . B.3%4 w@a
el STenes 5.300 w44 5.347 T3
L S | %.300 544 5.34% ™3
Hel. mraqes 5300 | By4 | B.3vs g

R LS P T L R A e R T A,
WIAATE. | 5306 | myw' | w3 %
F1. G 5.300 | muy 5344 T3
HE1.qTeATS 5300 .44 5.3v% 7 FH
deme | %300 %4 5.3%4 =5
goaaue | %.300 4% CEiavy " E
1. forf 5.300 B4 5.3y TE

RAEERELIC 5.300 w7 - 5.3%% G
TR fdeE | 5300 R e
59 R | %.300 B4 534 | ®m®
’|qaRke vdaEE | 5,300 T s T e %

Ridrsal %.300 Su4 | B | mes
KRS §.300 s | mave T
e %.300 B.4% 5.3v% ™3
L £E00 99eE 99cg

e ,
PRINCIPAL Ve.

f Dr. Ambodkar Coflege of
Secial Work, Wardha

pg. 26



W

——

——— o——

S — 1
T T T A e P e it s i YA A
FSeqT Afita vl W T P T

. P A & g " — T, TS Few I A 4%, .
3. SME 3 HRE AR T T W, S e o i e T, .
3. frw sifi—ar a7 v — Y, &, stfsE WO A W T, T,
vty awites
A3, e i |ah ven afoftn e
aH] q
At afv) | HaEe | T
X T—3H 2 F.300 | Tu¥ B.34%
™ -a : A

. (ot ), | R F.3300 | Ty [ F3RY

3. L 3 F2c00 | B3 | TR

. "oz SRA - SFause | T30 | FRweo

@ | 33 | §eRes [%teed| Tweee

L, S

——

PRINCIPAL le.\
Dr A= ar College of
" Social vinik, Wardha




K "l.\ﬂ \"“ YA ee cerapan s

AFIG 0,00 000 M=Lo— MR 4 o 1y i

my . faor P, 5, e AT s W1 "'h«g_
[Co AT - BT

£ w34,
Gen.26-M.

pg. 28

TOR TAMI— G \AerarY
iffrem 243 T e s
; ) 2 T

el 4

> Qrannad hyv CamScannee o




o

3. AR FleRT e W 7, auf,

HHIH) T 202021
A& atardt sa v Tl At 4
| aqa '
v [o MR on. &, W 6.100 .4 5,254 e 3
? |mamamman 1N WE. TS %.300 B4 5.34% 8.
1 |oragm . A . s 5.300 EXY $.34¢ w3
TR HR. WA 5300 5.44 .24 i dh
v (o Rer goand Rl NS %.300 Xy 6.3¢% w3
L |0 A 72 < ow. sremes ¥.300 | ®.44 %.354 "
o (@2 gha W WH. MunTs &.300 .44 5394 T3
©_ |W.A.Rwa By et (o, gromes §.300 B.4¢ 5.34% ©a
¢ (mond e et 2 fow. mows F300 | 544 | wsays | T3
¢ [ i a w1, i %.300 548 T340 T3
d 9 |qdR Twh dme dagE §.300 344 5.344 =%
R IR AR e I %.300 544 5,344 T F
N |TEN g . i T ETEEEY R
WM SR AGH e Rl ¥.300 5.4 .34 ™ &
e |wiR frem aamRE NN | 5300 | By .3y¥ -tk
W |ahE vua ard Turerdr Ridrs ¥.300 B.0¥ 5.344 hC
W |udn firpm duga qafe CRE .300 F.4H 5344 s
e |Fem Rifm R g ¥.300 X F.34% L
& |&da Wy adE AERT $.300 B.ud T.3v% &
| R0 (1 R TR 5.300 5.4 5.3¢4 O]
M (W 9, @ qErwe %.300 F.44 %.344 7E
R |mawfy wag- HEL TGS %.300 544 5.344 T3
WM EN TS %.300 5.4¢ T.34% e g
X |moaE_ .U %.300 B.4% F.34% T2 g
e |m.areh - A ERE] F.300 5.%4 5.34¥ e 3
. - ; ® [nst- .QUE %.300 B.¢4 5344 e d
w W MmIaR TET. YIS %.300 w.k% 5.3¢% ™y
e |ore wAw aue Rrdls ¥.300 5.4 F.3y4 ™ F
e |nda dnrf) AT $.300 5.4 5.3¢% T g
0 _|omm fagest aafep R $.300 B.e% 5.34% T
% 9§30 | 9J0ER0




pg. 30

T~ g
o R ~ ¥ e vy S ey 2 aoF
> mlmm.ﬁmzm_m_g TEOT AT O o o

7% |7EEmE Ty = oy T o i
T iNeZ gl A
== 2
ez =i | = oo
; A R -

: ¥-4 7 Zice Tt § Tl |
- .
ER (G 22 7 26 Tpeze | T r{ oy ;
z. -~ z - - 3
et % Y Fiss | Tez b7 omyz

‘. Z-7 b o T7.0z i % 7%3 ; T e
.’ 25 - EF
kil e Fie2¢ [33%5s | Bszss |

Principal Y.
Dr. Ambediur ¢ ollags of &

Work, WaARDR




pg. 31

% Lo atamgety
LA LSl
~ N & *ug

FETPIRTR o "o

v A% T LI IEGAES T AT SO Y

par i 0s LA RS ]

" I T AL g
(fRuw vy v
amy pum .

U) PeeTen YU 2 ST e P (T A

adu iv-H

. Grn 20 A

173

g Al dizz s smATa et dtiea

wron M- MuT

et SifrEr=7n fum wmmd ot

iy Ay bz 2z 4T3 e

Aemin /e arn rad fia.woen

[ oY eaqal Vot i) R P g T frerd.
arurst faa1 )

it em mfv 2 e tn c (yon du_s121 )

ol JiYTHET w1 o QW 3%, agl. i £y CATELAA)

T R e, () fawm) - 7 (h)

quriaY : 8121

T ST M v Iquurio o) T T -

tor ST sTTom TR TR Morfard : AT -

e TR /AT sierh /AR AT
7L MU

W OTSE) TRFER §YR = LoRk3e

(aneeh) &9d : em st wEd AR 5. w9

8121053901

iyt o, YA R g qE andt.

i

o R wmad

—
PRINGIRA :
e

wfca feli
(3a i)
e F1aied, aul

&+ -

fear® — v¢/08/ 30

* _LL
&% - pr A

"aa Fmrmaa /A% EESETTH WARKWE
SypdieSZ
Jg%:'
“. \ob’l/ﬁ\/

ALANAG adls

ool —
A on-A1 AfrE-ArEr = forFm s1amEl.

Mok Ao . 943 Y2N4S T

PRINCIPAL Ve.

Dr. Ambedkar College of

Social Wark. Wardha



Staff Development Club : Report, Photograph, Permission Letters

TIgAT F§ — o4/ 09/ 08

TETEET (qredyt) -
HTH TIOTS o5, auf & gosTHata =g fRraor F 9freor 2omd gem J§1

2293 WA Hid IR, Wigd Heldaened  AgEd gwmsistt "garrst g

A fordta geifaersara Rrees 3 fmdboar wHaE THT 30 =T
T Hrdid 37, § Helawred i wd wom SEgrdte gued
HGF, HIUTEE  THIA Hoyd SEEet @ faer wd wEasAr
AEEEOYETE Agedts, SaarditE atde, Afaw, qisgde 9 dedrs
g o wEt Oy HogrETdl HAaiie Tevardt IR,

Herad=ar gE&d 9TaT @ i R/ wHEr 1 1T, warer afeadyges
g yged Ted g4 g9 Icailcdd [y g 19dl. Aggaes fasd a1
ZFTTYATET BT g5 fIraia 3. deer §uedd fadd suoedr ud Aawdass
TEgi=T HIAAEar FETT FAUGTETS! G HE GEHYTAT HrAuoT g
0T HHYUTH 374, qrEtaas caren fFerEr=ar g4 @t 9 69t Iuesy srgor

7 yfEgd HHEN 9 SFEST9T OiEl GEYH0T 9rfed o799, S aad
FrAGEGAl, GHSATHE® A0S, HHET § Hereyel  qrarerer 3§ gEard
ygedt famfor #or 7 ffwge Iavarardt =ETUE, wInaT § HHadr gt
goud SaEedt e, i fafay yae, 3 dar e 9 sgaer a9t
ST . BGTIRT el 1d & aTIT 9 qTSd Sel Hdasg o HHEr qit=ar
gera gof grard.

% TROTAE Fod 8 HHA—IT e fEir #var sroet
HheqdT d H9eAdie UH Heed YU IUHH R, @ omR Gyl e
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UFRHET A UTE GUT STUET YIERE, a1 §EIt e J ot
Fredts Tegy  umAET w07 grardt e suas st wet S
rETd a1 FSaE TG Sl T8,

Vision (3G

To create healthy environment in which every employee / member feel free to
communicate and take enough opportunity to feel happy, satisfy and development
dedyel Geearer® uftaer T @ S GEedAdie edd HmHEn
TEEg UHAHI gEAUUT  Hae #ve J g@l, e oifor o JriEr
TEUATH HIUTAE THY AT S

Mission: (3TfAT) Healthy Organization environment and conducive

working condition will be Creat by organizing multiple types of programs and
activities which will promote happiness satisfaction and proud

Objectives: (3%3)

o FHE FUETS §EeT . 9f9er Fuar Umfad Juarsar aumH fafay
FTAHHTE TGS HIT.

> fafyy woit FH=—a fAeee fEvm gwEr, SR 997, SHfead
forame f2 TeR HI.

3 FHET TEGET Thedrad e Adfie R gaTT, 9% TedrT 207
¥ FHET gewarEaT diftes, agadrs fAerardt Uararat ey &It

w HEfgE  A0T/ AT0T HHT FOGIETET UF HE SUSH 0T,

& FHI FHEEA  qiEE ST G wRearEdl anfed yaer wor

o FHAM FeAT WA HifAw wEEd, dtew T SwEe—arear fHEard
geFrd d S YU WA ARfEavarErdt §ee, w29 fed, gWeT 9
FdeEdt  fFaq

¢ Staff Development Club =it @=ax s srdafadt stde g

9 3Tge

3 U

3 gfaa, Fmrgs 9 T 379 92 Tede.

2 gfadrear vt fFas stueaw fimar gda=ray 3 srge.

3 gd HHEN TG U 9 TEde.

% FHIUTCATE! HIEFAE ATAISE T TEYIH  Gfrdfrear araaT 7 ey a0
e,

w FEFHR B T=fEd F F—agTe e are.



% Staff Development Club @13t @rmmr a4 snfifs wr ar gemi=r=
v HrAHE qfdt=r wrddres T autar aEe.
¢ IegaHS Fdm fvfg Juvare g Fwafar @fFgE Fae siER o TH .
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Sawangi, Maharashtra, India
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Dr. Ambedkar College of Social Work, Wardha
Institutional Policy frame work for social Research

Introduction:

The quest for new knowledge and the Application of Knowledge to
important Social need should be part of life of higher education institute Research
therefore is essential and not merely activity supporting to teaching. Research
activities promote and provide experiences that enrich institution in many ways.

1) Teacher having experience in field research can integrate their experience
in class room

2) Teacher can teach skill of application to students how to grapple with
fundamental questions and problems as research do.

3) Instilling a research culture to improve the institutional environment for all

4) Research require modern facilities thus initiatives taken for research may be
the pathway for institutional development.

Thus therefore the society and governing body has approved and adopt policy
base research frame work to increase aware ness of research and develop a
strong research program. The institute encourage that this policy document may
be adopted by the staff council and governing body as it would be enable
institution to develop short team. Research program plan, put in place
infrastructure, to enable and establish governance mechanism to promote and
strengthen mechanism.

Vision
To inculcate and develop research culture Excellency and scientific temper
among staff and student within a short span of coming years

Mission
Exposure for research will be made available through various ways and
means of academic and informal research opportunities Moreover, we aim to
encourage collaboration across industry, government, community based
organization and agencies at local, regional , national and international level.
We are banded to facilitate greater access to research through mobilization to
resource and funding.

d
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Goal and objective
Goal: To build up us as an research based quality educational institution.

Objectives: Regularizes research activities in a systematic manner to upgrade
quality of academic Research under taken by students.

To promote and provide opportunity undertaking research project
To develop and established research culture
To implement field Action Research program and project
To make faculty and student research oriented. To find out, scientific
and reasonable solutions to the current and burning social issues and
problems and providing measures for meeting social, Political cultural
o and financial needs-

e To made available ground for various funding sources
Creations of new theories and knowledge for public use.

Policy frame work
The frame work of policy consist of following primary elements.

1) The Management, governing body and Society is adhere to implement the
research policy signed and planned in strict manner. The management taken
every opportunity and responsibility on its shoulder regarding providing
financial, technical and infrastructure support and assistance.

2) The institute has to be worked within its Limit and under legislative
frame All the autonomy and freedom is giving under its decentralization
policy to assigned working committer

&) 3) The institute made man dory to constitute effective mechanism to design
and plan strategic frame of policy and program.

4) The Working committee is given every autonomy and liberty to work that
will be executed in consultation with CDC, IQAC and student council.

5) Periodical organization of orientation seminar conference Training and
workshop is the prime stepping of institute that will promote opportunity
and exposures for participation of student and staff for their academic
and professional growths and development.

6) Maintenance of quality of academic research is the responsibility of teaching
staff.

By
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7) The staft will be provided support and assistance to undertake and carry out
res?arch activities. This will include study leave, financial support, technical
assistance and human resource support.

8) Societal oriented assistance and human resource support.

9) Opportunity must be provided to individual and group both type of research

work.
10) Funded research is given due. Importance
11) Maintenance of document, reports accountancy Will be the

responsibility of Principal co coordinator, project director another persona
deputed for the purpose.

Work & Activity

Following Activities will be covered under the scope of Research frame work
policy

1) Survey : Initiated by self /own institution, NGO Voluntary organization or any
other government department

2) Social Audit: The work of Social audit carried out by and offered by any
authority agency.

3) Academic Research of mother organization to be accomplished at UG. And PG
and Doctoral research studies.

4) Organization of conference /seminar /Workshop/ training on research based
theme or topic for staff and student

5) Organization of Faculty Development programs that include orientation
Refresher Course shot short term fuse course work gram for Ph. Scholars

6) Major/ Minor Research project sponsored by funding agencies

7) Voluntary types of research work under taken by individual group and its
publication

8) Publication of research articles chapters and books report will be come under
the purview of the policy.

Rules and Process:

1) Before starting the work the faculty /student should take the legal permission
of head of institute

2) The faculty should submit the proposal for prior permission

3) The proposal should include.
-Theoretical back ground
- Problem state ment and methodology

oy R
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Dr. Ambedkar College of Social Work, Wardha
Handbook of Core Values and Ethics

The Institution is adhered to established. develop and inculcate values such as;
fraternity. Freedom. Equality. National Integrity and justice among students and other
stakeholders such as community without compromising and disrespect of cast, creed, color,
region and sex. Therefore our primary mission is not only to educate students in their chosen
disciplines. but also to inspire them to become innovators, leaders. and positive contributors

10 society.

CORE VALUES OF THE INSTITUTION

The institution inculcates the following core values among the students

through mission based activities:

We conduct the programs on national integration, so that students be aware the facts

on this theme.

We provide educational programs that lead to the acquisition of knowledge and skills
necessary to achieve information literacy, career advancement, personal enrichment.

leadership, and service to the community.

We celebrate the commemorative days of the freedom fighters of our country to know

the patriotic values.

Participation of’ the students in various social activities through which the students

came to know the communal harmony. religious tolerance and universal brotherhood

Code of Conducts of Institution ' # - 1
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' i ots ‘are acquainted with the
We arrange plantation program. so that the students are acquainted with

importance of environmental protection.

We arrange different activities under N.S.S.. to inculcate dignity of labor and sense of

social service. fraternity. justice and equality among students.
We inculcate financial thrift. human rights and scientific temper among the student
We embrace diversity and inclusion.

We relentlessly pursue excellence.

INSTITUTIONAL CODE OF CONDUCT FOR STAFF

All staff of the Institute is responsible for protecting and taking reasonable steps to
prevent the theft or misuse of, or damage to Institute assets including all kinds of

physical assets, movable and immovable property.

All the staff Members should follow the rules and regulations of the Institution, UGC.

State Government and University as prevalent from time to time.
All staff shall devote their time and their best efforts for the progress of the Institute.

Staff should contribute to the vision, mission and goals of Institute through
engagement of working hours.
Staff must be punctual. sincere and regular in their approach

Staff must attend all functions of the college as per the instructions of coordinators and

Head of the respective departments.

Code of Conducts of Institution e —————
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*  Stafl must refrain from any form of harassment or unlawlul discrimination based on

existing legislative requirements relating to:
= Cast/Creed/religion/gender/sexuality/age/marital status
= Physical features. disability or impairment (physical disability or medical

status)

e Sualff should work in cooperation and collaborative manner with others through

academic and administrative activities 1o achieve Institutional goals.

e The Faculty Member should show no partiality to any segment / individual student.

CODE OF CONDUCT FOR THE PRINCIPAL

The Principal of an Institution should always be honest. fair. objective. supportive. and

protective and law abiding. Besides. the following traits are expected from the Principal.

» The Principal should oversee and monitor the administration of the academic program
and general administration of the Institute to ensure efficiency and effectiveness in the
overall administrative tasks and assignments.

« The Principal should plan the budgetary provisions and go through the financial
audited statements of the Institute.

¢ The Principal should form various college level committees which are necessary for
the development of the Institute.

e The Principal uphold and maintain the essence of social justice for all the stakeholders
irrespective ol their caste. creed. race. sex or religious identity as within the
framework of Indian Constitution.

e The Principal should encourage Faculty Members to update their knowledge by
attending seminars/workshops/conference.

o The Principal should encourage Faculty Members to author text books and publish

research papers in reputed International / Indian Journals/Magazines and Periodicals.

e —— _ e e ]

Code of Conducts of Institution 3
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The Principal should ensure that quality in education and academic services |

maintained for continuous improvement and turn the students into better individuals
and responsible citizens ol the country.

*  The Principal should forward confidential report of all staff members of the Institute
and submit it to the Management.

* The principal should provide every required facility for overall student’s development.

* The principal should provide all legal benefits entitled by staff such as. increment,
promotion. trainings. placement. recruitments. and any other retirement related benefit
within timelines.

*  The principal should maintain service books and CR of all teaching and non-teaching
staff members.

* The principal should monitor, control and supervise of university and other
departmental affairs. correspondences and records.

¢ To initiate and propagates the spirit of Welfare.

CODE OF ETHICS FOR TEACHING STAFF

The teacher shall perform all his duties faithfully and will not avoid his responsibility.
Teacher should be good counselors and facilitators. They should help, guide, and encourage
the students to compete in the world. Teachers have to take all efforts for the physical. mental
and intellectual development of students. Teaching is a noble profession. It shapes the
character. caliber and future of an individual. He / She can inspire. hope, ignite them and

instill a love of learning among the students. Besides. the teachers have to obey :

= The teachers have to uphold the honor and dignity of the teaching profession.

= The teachers have to provide an innovative and quality education to pupils.

= The teachers have to be impartial and discriminative against students.
Teacher should be a role model for inculcating the virtues of self-reliance. national
consciousness and democratic values among students.

To sign the Attendance Register and Biometrics attendance after arrival and before

departure

Code of Conducts of Institution S ) -
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Not 10 enjoy any unauthorized leave and not to enjoy leave without prior permission
ol the authority concerned.
To take classes allotted in the Time Table.
The staff member should use “Information Communication Technology (ICT)" for
effective delivery of lectures.
The staff should take care of slow learner students and pay special attention to their
needs in remedial coaching classes.
Teacher has 10 make regular contribution for the personal development of students,
while looking after their interest and welfare.
A teacher is expected 1o develop fraternal relations with his/her colleagues 10 have
proper interpersonal relationships and to develop team spirit. He/she should extend co-
operation with his/her colleagues in evaluating the students and in other activities
relating to the educational matters and the development of his/her profession.
= A faculty member is expected to develop healthy relations with the Parents/Guardians
of the students in order to achieve not only the broader objectives of education but also
1o the overall progress of the students.
Should follow all norms and standards set by the College for the faculty from time to
time.
- Every teachers are require to submit his annual work report, maintain teaching diary,

teaching plan and other academic related records in time to time

CODE OF CONDUCT FOR NON-TEACHING STAFF

Non-Teaching staff are responsible for sustaining the highest ethical standards of the
College and the broader community in which they function .While the aim of the College is to
ensure overall development of students as future citizens of India. The technical and
administrative staff should strive to maintain. The following traits are expected from the Non-
teaching staft

- Confidential report of the department should be part of personal file of that employee

and should be kept confidential by staff members working with this Department.

C&ie ;[ C;;d_ugg ;[ Institution
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= Staff should take additional responsibilities if required as assigned by Principal
- Accountant should prepare. examine. and analyze accounting records, financial
statements. and other financial reports.
- Accountant should report to the Principal regarding the financial status of the college
at regular intervals.
- Accountant should provide all necessary accounting documents and financial
statements for yearly account audits.
= Clerk should ensure the cligibility of the students and prepare related documents to
submit them to R.T.M Nagpur University within prescribed time limit.
- Ensure timely submission of enrollments and examination forms to R.T.M Nagpur.
University.
= Clerk should maintain service book of all staff of the Institute.
= Clerk should maintain college level/department level all document files.
- Library assistant should help the lab in-charge to carry out the lab related work.
- Library assistant should maintain attendance register
- Library assistant should ensure the cleanliness of laboratories.
- Peon should maintain cleanliness of laboratories, class and staff rooms.
- Peon should do all the work assign by the Head of the department and other staff
members.
As the technical and administrative staffs are expected to work closely with the faculty of the
College in day to day activities. The staff should:
- Respect all the faculty members to look after the education of the students and provide
all assistance needed in the discharge of his/her duties.
- Develop friendly and co-operative relationship with the faculty members.
- Not to use alcoholic based substances and intoxicant’s in college premises.
An employce ol technical and administrative  staff is expected to develop fraternal
relationships with his/her colleagues to nurture proper interpersonal relationships and team
spirit.
Must not divulge official secrets. mutilate, expunge. conceal, alter or forge official
documents/Receipts.

Avoid social networking sites such as Facebook. Whatsapp. ete during the working hours.

Code of Conducts of Institution -
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INSTITUTIONAL CODE OF CONDUCT FOR STUDENTS

y . S b feainline g ignified
Students are expected to maintain the highest standards of discipline and dign

: ollepe cé ;. They shall abide by
manner of behavior inside as well as outside the College campus. I'hey shall a )

¢ . at highlights the
the rules and regulations of the College and should act in a way that highlight
discipline and esteem of the College.
Any act ol indiscipline or misbehavior by any student will attract to punishment.

> H ! achi <taff of . ¢ roE,
Students should behave well with Teaching and Non-Teaching staff o the college

Students should take Identity Card within a month from the date of admission. 1t will

not be issued thereafier. Students should carry with them valid dentity card in the
college campus or representing the college at any other place.

Students must observe the notices displayed on notice-board. College administrative
will not be responsible if any loss is recurred due to not observing the notice displayed
on the notice board.

Students” attendance for lectures, practical’s, tutorials, tests and term examinations isa
must. 80% attendance in the class is compulsory. Severe action will be taken against
the absentees. The students may get concession in the fees on her performance, record
and merit.

The students should not make lie statements, produce wrong information or make
illegal entries in educational documents regarding seeking admissions or for taking
any under advantage. These acts will be considered as serious offences.

In the events of Student seminars/project presentations etc.. it is compulsory that all
the students of the concerned class be present for the entire session.

During leisure hours, students are advised to use the library, and internet browsing
centre.

The students should not initiate any type of ragging. It will be considered as serious
offence. If the offence of ragging is proved. they should be punished up to two years
imprisonment and penalized up to Rs10000/-. Such student’s admission in the college

will be cancelled as he will not get admission for further five years to any educational

institute.

Code ¢;[ bo?:(‘lilci;;f Institution = -
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G.R. of Medical Re-Embracement
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oF. IRET -3 R 19mzooswz7masmmmmmm.m
Y SO 3. AL w201 15 333/ 1AIR-2 R, 16 A, 2011 Hed AR

fg A4 2005 AT Fas 3(1)a (2) AA JURI

gftfarse ‘ar
ure RS 27 arsfwrs 7 5 ik areRid T
1) gEARFRTAT Fea (Cardiac emergency) WATFA® Hg (Cerebral vascular) b Sl
fRTAT ZEw (Pulmonary emergency ) fesaiamdy araofl.

2) ¥fa @™ (Hypertension)
3) et (Titanus)
4) wewd (Diphtheria)

Eaarel gada (

5) 39K (Accident) HTETd WSRO (Shock Syndrome) geanefr 3nfor

Cardiological and Vascular)
' 6) Mm@ (Abortion)

7) @ 3eT AGAN3TT 3ENY (Acute abdominal pains/Intestinal obstruction )

8) FNER FaEA@ (Severe - Entrietis)

9) regl-Tegrafed (Gastro-Entrietis)

10) YRS (Typhoid)

11)fraaaasaT (Coma)

12)Afagdrd geard (Onset of psychiatric disorder)

13)@ardier TiIYee ®IE! (Retinal detachment in eye)

14)EiRemITE T Sy Wefdd Al HERAE SR (Gynaecological and
obstetric emergency)

15) TR HEHTAS A (Genito-urinary emergency)

16)arg #1U (Gas Gangrine)
17)7@, aF far oar WY RErdT gl deaRe P gee e seR

(foreign body in ear, nose, throat emergency)

18)5AEY AIFde UFARRAT FXOT HEWE HAd I SEASTd  IET (Cogenital
Anamolies requiring urgent surgical intervention)

19)%7 2g#Y (Brain Tumour)

20) HrSroY (Burns)

21)3Racd (Epilepsy)

22)¥iFge TeiHAT (Acule Glaucoma)

23) UG TS (ASoTRos]) HaUTer JTHREA oK

25)TFAEUI 3ToTR
26) sty U

SOl Traearees gromdy fvare c—;——&oaﬂ/
- I Bomay farwarar Principal Tlc.
- Dr. Ambedkar College of Social

work, WARDHA
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S) ﬂaﬁm (Blood Cancor) Qrfrf2.10/02/2006 amady “wdRuar Yurr
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e FRAA TRl woneE ader B T RRsgarEdE gy Bleione
SR SR SRS A A Rawar s o R 31-07-2013
WA T T R I, T 17 AW, 338 gedew @ §Rwm dew s
AU Hv 32 HRWY HEUT M.

R AT w-2019/F.236RTIR-2 R, 27 71,2020 RN 70T ST/ T
TAR T TG HSR/ZYUR Fer T oA I .
¥e. | Tt sRydelar qam i wead e @ wfagrd weaer wd fr

FRR TR IER/BTIR STl STEe S e (ddr i)
1 | =Fa efadwor (Liver Transplant) 3. 15 @ wFd
(Live Doner a0 RFAMHAT IrFeaTd RIS ¥. 2.50 (+ T. 2.5 9@ HFd)
ST T /AR )
2 |z wfagor (Heart Transplant) §. 15 @M@ Ged
3 | TN wfaRiqor (Lung Transplant) T. 15 91 Had
4 | sfeussst wfajer (Bone Marrow Transplant) T. 8 9@ WFd
5 | Fvfad wfagor (Cochlear Transplant) %, 6 91T HFd
6 |fF@ T TITH wfaRigor  (v&d) (Hurt & Lung F. 20 AT G

Transplant & Together))
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C.R. Pro-forma for Teaching Staff
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C.R. Pro-forma for Non-Teaching Staff
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Academic Performance Indicators
(API) for Teachers -2016-17
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PART B : ACADEMIC PERFORMANCE INDICATORS

PERFORMANCE YEAR: 2016-2017

CATEGORYI:

TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(i) Lectures, Seminars, Tutorials, Practical, Contact Hours
(Give semester-wise details, where necessary)

Sr. Course/Paper level Mode of Hours allotted | % of classes
No. teaching* per week taken as per
documented
record
U BRI sl e S TR s S A
L : 100
S R ()[4 K
L1000
100
Total 38 100
* Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C)
API Score
Classes Taken (max 50 for 100 % performance & proportionate 50
(@) score up to 80% performance, below which no score may be given)
(b) | Teaching Load in excess of UGC norm (max score : 10) 10
Total 60

(ii) Reading / Instructional material consulted and additional knowledge resources

provided to students.
i TR B .| Additional _
AR, 5 Fourseane ibed | Resourée provided
1 BSW III Study materials Self made Printed Notes
in Newspapers, | As per syllabus | Question bank
Reference books, )
Study materials | As per syllabus | Self made Printed Notes
2 |BSWII discussed & Guest Lecture on topic
consulted of Syllabus
3 | MSWSem.IV Study materials | As per syllabus | go1e o0 pricied Notes
. discussed & Guest Lecture on topic
consulted E of Syllabus
API score based on Preparation and Imparting of knowledge / API Score
Instruction as per curriculum & syllabus enrichment by . 20
providing additional recourses to students (Max. Score : 20 )

Dr. Ar

Principal Tle.



(iii) Use of Participatory and Innovative Teaching-Learning Methodologics,
Updating of Subject, Content and Course Improvement ete.

_Sr. No, § \ APl
? 2 Short Deseription Score
1 Seminar was organized for BSW & MSW 05
2 | Organized Village camp for BSW Il and MSW 1 05
3 Organized personality development camp 05
4 Organized group discussion 05 -
Total Score (Max. Score : 20) (5+5+5+5=20) 20

(iv) Examination Duties Assigned and Performed

4 Hlut

mr&we

Moderation and Paper semng modcralor

2 External Examiner in University 2x3 06
Practical
Total Score (Max : 25) 21

Signature of Chairman

" § . Selection Committee
(aY
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CATEGORY II

CO-CURRICULAR, EXTENSION, PROFESSIONAL
DEVELOPMENT RELATED ACTIVITIES.

Please mention your contribution to any of the following:

Sr

Nig Type of Activity
8 A R i : i B W
1 | As a Cultural Committee member Organized several Cultural
events
2 | Organized Social activities as a NSS program officer 05
3 | Organizing village camp for MSW 1 & BSW Il 05

N

1 | NSS program officer Yearly 05
2 | BSW Admission Committee, Member Yearly 05
3 | Member of NUTA, MASWE Yearly 05
Total (Max: 15) 15

1 | Participation in international level seminar 05
Participation in national level seminar 04

3 | Participation in regional level Workshop 02
Total (Max: 13) 04
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Verified and found correct:

s B )

s
SigRRME\FARHFeipal
Dr. Ambedkar Coflege of

Social Work, Wardha

[ Final Scorc approved by Ule Serebting Comitie

Signature of Chairman
Selection Committee
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RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

CATEGORY 111

A) Published Papers in Journals:

S.No. | Titlewith | Journal | ISSN/ | Whether peer | No.of | Whether | API
page nos. ISBN | reviewed. Co- you are Score
No. Impact authors | main
Factors, if any author.
B. (i) Articles / Chapters published in Books:
SNe. |Title |BookTitle [ISSN/ | Whether peer | No.of | Whether | AP
nos. _|Factors,ifany |  |author, |

B. (ii) Full Papers in Conference Proceedings:

No.| page
1 | Sustainable United Nations | 978-93-84198-92-3
Management Sustainable
of Water and Development
Sanitation Goals
2 | Impact of Water Security in Single Yes 10
Global India: Indigenous | g7 93.84198-91-6
Warming on | practices, Peoples
Water Participation and
Rt Sustainable
Community
Development
3 | Tribal Revisiting Issues Single Yes 10
Women | of Human Rights | 978 93.84198-99-2
Participation of SC/ST
and Political
Empowerme
L nt in LGB
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'

B. (iii) Bookn Publlshed as sinsle Author or as Bdltor'

C. Ongoing and Completed Research Projects and Consultancies:
L. (I & ii) Ongoing Projects /Consultancies:

Role of SCIST
Women ‘
Representative
through
Panchayat raj

L. (iii & iv) Completed Projects / Consultancies.

M.Phil. or equlvalenl

Ph.D or equivalent




(E) (i) Training Courses, Teaching-Leaming-Evaluation Technology Programmes,
Faculty Development Programmes (not less than one week duration)

Sr.No. API
Programme Duration Organized by | Score
L
(E) (ii) Papers presented in Conferences, Seminars, Workshops, Symposia :
Sr.No. | Titie of the Paper Title of Organized by | Leval APl
presented Conference / Score
Seminar
(E) (iii) Invited Lectures and Chairmanships at national or international
Conference/seminar etc.:
S.No. Title of Title of | Organised Whether API
Lecture/Academic conference/ by international/nati | Score
Session seminar efc onal

’— Total Score ( Category I1I))

¢ Q88

Verified and found co'rrect:
——A\ WS-

Signf RN O Wrinkipal
Dr. Ambedkar College of

Final Score approved by the Screening Committee for Category b

Signature of Chairman
Screening Committee
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Appendix-I1

DR. AMBEDKAR COLLEGE OF SOCIAL WORK, WRDHA.

-Annual Self-Assessment for the Performance Based Appraisal
System (PBAS)

(PART A, PART B & PART O)

(For Teachers other than Physical Education Persons and Librarians)

Session / Year: 2017 - 2018
(To be completed and submitted at the end of each academic year)

PART A : GENERAL INFORMATION
: Dr. MADHURI HARIBHAU ZADE

1. Name (in Block Letters)
2. Father's/Husband's Name
3. Department

4. Current Designation & Grade Pay
5. Date of last Promotion

6. Address for corresp. (with Pin code)

7. Permanent Address (with Pin code)

Telephone No.
Email

: Haribhau Gopalrao Zade

: U. G. and P. G. Department of Sociology
(Social Work)

: Assistant Professor; Rs. 7,000/-

: 07/08/2014

: Department of Sociology,
Dr. Ambedkar College of Social Work ,

wardha .

Mahatma Phule colony, Sawangi Road,
Dist - Wardha. 442001

: ‘PARIVARTAN ’ plot No. 25
Giri Peth, Karla Chouk ,
Wardha. 442001

: 07152- (0)

s dhurizad X

8. Whether acquired any degrees or fresh academic qualifications during the year:

: No,

9. Academic Staff College Orientation / Refresher Course attended during the year:

[ Sr. No. Name of the Course /
Summer School

Place

Duration

Agency

Sponsoring |

Date:

7’(5’”‘& |

Signature of Teacher

- Pf’ﬂcipa' Tle.

4

e

.

'*¢¢ of Soclal
N .
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Academic Performance Indicators (API)
for Teachers -2017-18
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CATEGORY : 1
VAL N RELATED ACTIVIy

1 a. Direct Teaching (Lectures/Practicals/Tutorials/FieldWork/Project Supervision iy

should be based on verifiable records.).

3]

RS

Sr. [ Course/Paper |level | Mode of | Hours | Hours | Actual
No. teaching* allotted Englged Score

per Claimed |

week [
1. |BSW. I UG L 4.00 138 1840 | Daily pypn
2. |MSW.1 PG L 4.00 138 18.40 | Daily iy
3. |BSW.II UG FW 12.00 216 28.80 | Daily gy
4. |BSW.II UG PrS 8.00 224 29.80 | Daily by,
5. | MS.W.I PG prs | 1200 [ 384 | 51.20 | DailyDgp

Total 1100 | 146.60 |

* Lecture (L), Tutorial (T), Practical (P), Field Work (FW), Project Supervision (PrS)

Max. API Score: 70, 60, 60 for Assistant Professor, Associate Professor and Profey, :

B

respectively.
I b. Examination duties;
Sr. | Short Description of Duty | Total Actual | Proof
No. | performed number | Score Document**
of hours | Claimed
1 | Paper modaertion B.S.W.V 08 0.80 | Letter of RTM Nagpur
.Winter.2017 Examination University
2 | Paper Valuatiom M.S.W.ITI 08 0.80 | Letter of RTM Nagpur
.Winter.2017 Examination University
3 | Paper setting B.S.W.II, 80 8.00 Common Test and Unit Test
M.S.W.I comman test and all Records File )
unit test.
4 | Evalution of Answer scripts. 80 8.00 | Common Test and Unit Test
B.S.W.II, M.S.W.I Records File
Total 176 17.60

Max. API Score: 20, 20, 10 for Assistant Professor Associate Professor and Professor
respectively

—_—



I c. Innovative Teaching:

r Sr. | Innovative methods in | Total Actual Proof
No. | teaching number | Score Document**
l of Claimed
hours
1 | ICT Tools 78 7.80 Daily diary
2 | Group Discussion. 32 3.20 Daily diary
B.A.LILIII
4 | Seminar And Question 32 3.20 Daily diary
Answer Method
| Total 142 14.20
| Max. API Score: 10, 15, 20 for Assistant Professor Associate Professor and Professor
respectively

Note: The minimum cut-off shall be 75%. Below this cutoff no scores shall be assigned in
thesesub-categories under Category-I1.
**As per table under the document ANNEXURE I (A)

| Total Score (Category : I) :- | 178.40
W&' :
Signature of Teacher
Verified and fougi correct:
o Ak -~ Niger & wé
£ — % iC I e W,

“Signature of V.C./H.O.D./Principal; ;e ca cofues 5

. ocini Wark W,
Final Score approved by the Screening / Selection 178.40
Committee (For Category:I) e ﬂ
"’ A
Signature of Chairman
t Screening / Selection Committee

op

N \

-

[ WARDHA) )
i\ /,

o -

. ‘____/‘
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PART B : ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 1l
CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED

ACTIVITIES

II a. Student related co-curricular, extension and field-based activities:

Sr. Type of Activity Total Actual Proof
No. number Score Document**
of hours Claimed
2 | Invite Chief Guest 20 2 Letter of Navyuvak
Bhimodaya Samiti Shindi
Meghe, Wardha.
3 | Invite Chief Guest 20 2 Letter of Nai Talim Samiti
Sevagram, Wardha.
4 | Invite Chief Guest 20 2 Letter of College of Social
Work Amravati.
5 | Invite Chief Guest 20 2 Letter of College of
Lokmaha Vidhayalaya,
Wardha.
6 | Students Seminars. 40 4 As per Departmental record
B.S.W.II, M.S.W.I
L., Total (Max: 15) 120 12

II b. Contribution to corporate life and management of the department and institution
through participation in academic and administrative committees and responsibilities.:

Sr. | Type of Activity Total Actual | Proof
No. number | Score | Document**
of hours | Claimed
1 Admission committee 70 7 As Per Record
2 | Co-Ordinator 50 5 As Per Record
Research Cell
3 | Staff Council Meetings : 20 2 As Per Record
4 | Cultural Committee 80 8 | As Per Record
5 | Examination Committee 60 6 As Per Record
6 | Vishakha Committee 20 2 | AsPerRecord
7 | Environment Committee 50 5 As Per Record
8 | Magazine Committee 20 2 As Per Record
9 | NAAC Committee 50 5 | As Per Record
10 | Counseling Cell 40 4 As Per Record
11 | Devshila Aadhar Sadhan Suvidha | 50 5 | As Per Record
Kendra Committee -
Total (Max: 15) 51

Principal Tle.

Dr. Ambedkar Cellege of Soclal
Werk, WARDHA

v




1T ¢. Professional Development activities:

Sr. | Type of Activity Total | Actual | Proof
No. number | Score Document**
of hours | Claimed
I | Member. LM.C. Dr. 30 3 Letter of Principal DR.
Ambedkar College of ACSW.
Social Work , Wardha.
2 | Member. of Vishakha 20 2 Letter of Principal DR.
Committee ACSW.
3 | Member of ANIS Wardha 40 4 Letter of ANIS
district.
4 | Member of Advisory 20 2 Letter of Stri Mukti
Committee Sanghatana
Total (Max: 15) 110 11

**As per table under the document ANNEXURE II (A)

?‘“}L :

Signature of Teacher
Verified and found correct:
Signature of V.C. lPﬂldpﬂ%ﬂ&P AL Ve.
L& —~g-Rmibdicar Cobege of
SociatWork. Warthe
Final Score approved by the Screening / Selection Committee 74 (
:(For Category I1 ) y . 1
/ &\. S w’)’
3 /obi
Sign e A7
Screening / Selection Committee

WY

pg. 85



CATEGORY : 11l
] 10NS
L A. Research Papers publication:
|Sr. | Thlewith pagenos. | Jowrnal | ISSN/ | Whether | No.of | Whether | Whether | Augm-
| Ne. | ISBN Peer €0 - youare | Referced/ | ented
' ; No, reviewed | authors | the other APl
| lmpact main Journal Score
| Factor, author | as
I if any notified
f by the
= - ) UGCH 1
L Vv afeardh Printing 2394 Yes Yes Yes 30 Pho
eyrmesten ity Area §303 1.F.5.011
TR St
p——t e B SNSES aE e |
| CRS— Total — 1 3
-
L1 B. Publications other than journal articles (books, chapters in books): Nil
'Sr. [Title with | Book | Publication | ISSN/ | Whether | No. of | Whether | API
| No. | page nos./ | Title, International | ISBN approved | coaut | you are
Chapter | editor & |/ National/ No. by hors | the main
with page | publisher | Local Universit author
no. y |
i
| | “ww=men | Farmersin |  Nagpur 978- 81- yes yes | 03
ST India 934270- ',
—urfys ¥ | concems 5-7 :
st and |
ety solution - |
E 1 Vs |
! Pranali t
Ptil- i
- Shivali 1
Publicatio ‘
ns
Total l0s
111 C. RESEARCH PROJECTS: Nil
111 C. (i). Sponsored Projects: -
Sr. Title Agency Period Grant / APl Proof
No. Amount Score Document™”
Mobilized
I N (Rs lakh)
Nil -
Total I [
111 C. (ii). Consultancy Projects: Nil

pg. 86
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i |Title "~ [Agency [Period [Grant/ |API | Proof
: Amount | Score Document**
Mobilized
(Rs lakh)
Total —_ NI T e
|
I C. (iii). Projects Outcome / Outputs: Nil
Sr. Patent Natureof | Proofof | API Proof
No. awarded/ | Technology | award Score Document**
Technology | transfer /
transfer Product /
/ Product/ | Process
Process
Nil _J
Total 3 g
III D. RESEARCH GUIDANCE: Nil
Sr. | Number | Thesis Degree API Proof
No. Enrolled Submitted | awarded Score Document**
M. Phil. o Nil
Ph. D.
Total [ [
II1 E. (i) Fellowships and Awards:
Sr. | Fellowship/ | Award Event Whether API | Proof
No. | Award conferring | Organized | International | Score | Document**
Organization | by national /
state
/ regional /
college
or university
o level
1 | Kartutwan Manushyabal | Rajyastariy |  State 5 Photo Copy
Mabhila Nari | Vikas Gunijan of
Ratna Lokseva Gourav Sanmanpatra
Purskar. Acadamy Parishad
2017 2017
Total 5




I E. (ii) Invited lectures / Paper delivered in conferences / seminars:

. [Invited Talk' | Titeof | Evest " [ Whether | API | Proof
No~ Plper Conference/ | Organized | international / | Score Documenyy
Seminar | by | national / state .
< ' , / regional /
l | | | Mk’e
| [ . ;’ | or umiversity |
[ : | level '
L | - j I = e
| Retﬁﬂl temational ificate v
" W SR T 'mw‘ﬁ:&: college of }h { "’::e'\“‘
(1 | wrawts e | Scheduled Castes sootlwork | | | Presenteg
[ " SReer. l and Scheduled wmm ’ g
e | Tribes i .
{ Total 05 —
%@mm“ﬂmm ]
I F. t of e-learning delivery terial: Nil .
l Sr. Title of | Whether Beneficiary | API Score | Proof ' ,
No. Document/ | module Document
! ' Module is Web b
' ( | based or
| I | offline i
- Ni -<
( Total [ 1 -

Note: e-learmning module shall be approved by the head of the Institution/ Department

**As per table under the document ANNEXURE ITI (A)

[ Total Score (Category: II) :- [ 45
I’L‘L}L .
Signature of Teacher
1_ Verified and found correct: i s \L—
L Signature of V.C./ Principal / IPRBCIPAL b«
Di. Ambedim Comr ¢
&N‘.'B‘ 'nﬁ L [
Final Score approved by the Screening / Selection Committee : 45 ]
or Category :11 ) s ()

Signature of Chairman \>'
Screening / Selection Committee
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IV. SUMMARY OF API SCORES

Category

Criteria Last Total - API Annual Av,
Academic. APl
Score for
Assessment
o Period
Teaching, learning and
I Evaluation related 178.40
activities
Co-curricular, 74.00
n Extension, Related
Professional
Development Activities.
Total I+11 252.40
Research, Publications 45.00
and
m Academic Contributions
(For entire
_period)
P2
Signature of Teacher
; = “ALJR‘\

Screening / Selection Committee

PART C : OTHER RELEVANT INFORMATION )
Please give details of any other credential, significant contributions, awards received etc. not

mentioned earlier.
Sr.No. | Details (Mention Year, value etc. where relevant)

o0 || a|w|o|—

Principal 1c,

CAmtad tsng
v' A\‘ & v e cl\



(\

*Annexure-IV
LIST OF ENCLOSURES:

Category T Details of Enclosures

Category-I (Ia) B
Category-I (Ib) B
Category-I (Ic)
Category-I1 (1la)
Category-1II (11b)
Category-II (Ilc) -
Category-III (II1A)
Category-III (ITTE) (ii)

l
=
|

»

Q|2 | ot 0o
Z

I certify that the information provided is correct as per records available with 1,
University/College and / or documents enclosed along with the duly filled PBAS proform.

:@24;094
Signature of the faculty with
Designation, Place & Date

‘§eh‘
Chsurpersoi/ p?;l
N:B: The Annual Self-Assessment proforma duly filled along3Wifh al enclosures

submitted for CAS promotions will be verified by the university/college and information
filed with the IQAC.

Signature d”ﬁr
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Name:Dr. Madhuri Zade
Designation:Assistant Professor

Assessment Year:2017-18

EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL
a) State whether the facts stated above are correct, if not, state the correct facts.
b) Do you agree with the Performance based appraisal done by the teacher? if not, give

reasons why you do not agree.

1) Verification & Evaluation in respects of API.

Item Correct | Exaggerated

Excellent Very Good | Average

Category I .

| >

Category 1

s

Category III

v

A

= o O w

II) A) General Intelligence

B) Capacity to get work inRespect of
research & teaching :

C) Technical Ability

D) Administrative ability
includingJudgment initiative and
drive(if applicable)

E) Integrity and Character

F) Whether powers delegated are Fully
utilized:

G) General Assessment* A+ = Outstanding, A= Very Good, B+ = Positively Good,
B = Good, C+ = Satisfactory, C = Not Satisfactory

(* Strike out which is not applicable.)

el

Signature of Reporting Officer

e
/ \i
[ WARDHA)
N 2

Principal Ife.

Dr. Ambedkar Cellege of Soclal

Ve:k, WARDHA

o




Observation of the Reviewing Officer (Vice-Chancellor):

l
|

Bm : Signature of Reviewing Officer
PRINCIPAL W,
Suctsl Work, Waveh s
(-
H "_ }
.‘ = '23\

Py. v



Appendix-11
DR. AMBEDK AR COLLEGF OF SOCIAL WORK. WARDHA.

Annual Self-Assessment for the Performance Based Appraisal

System (PBAS)
(PART A, PART B & PART ()
(For Teachers other than Physical Education Persons and Librarians)
Year: 2018- 2019
PART A : GENERAL INFORMATION
1. Name (in Block Letters) . Dr. MEENAKSHI NATTHUJI KUBDE
2. Father's/Husband's Name : Natthuji J. Kubde
‘3. Deparument : Social Work
4. Current Designation & Grade Pay - Assistant Professor; AGP 6000

5. Date of last Promotion :

6. Address for corresp. (with Pin code) : Dr. Ambedkar College of Social Work ,
Wardha .
Mahatma Phule colony, Sawangi Road,
Dist :Wardha. 442001

7. Permanent Address (with Pin code) : Maganwadi Layout, Ramnagar,

Wardha. 442001
Telephone No. . 9823894821
. Email . meenakshi.kubde1974@gmail.com

- 3. Whether acquired any degrees or fresh academic qualifications during the year:

: No,
9. Academic Staff College Orientation / Refresher Course attended during the year:

: No,

Date: T[(2]202]

Signatur_e-;)'f Teacher

Principal I/c.
Dr. Ambedkar College of Social
Work, WARDHA



Academic Performance Indicators (API) for
Teachers -2018-19

Appendix-11

DR. AMBEDKAR COLLEGF OF SOCIAL WORK. WARDHA.

1. Name (in Block Letters)
2. Father's/Husband's Name

3. Deparument
4. Current Designation & Grade Pay

5. Date of last Promotion

6. Address for corresp. (with Pin code)

7. Permanent Address (with Pin code)

Telephone No.
. Email

: No,

: No,

Date: T[(2]202]

pg. 94

Annual Self-Assessment for the Performance Based Appraisal

System (PBAS)
(PART A, PART B & PART ()
(For Teachers other than Physical Education Persons and Librarians)

Year: 2018- 2019

PART A : GENERAL INFORMATION
. Dr. MEENAKSHI NATTHUJI KUBDE

: Natthuji J. Kubde
: Social Work

. Assistant Professor; AGP 6000

- Dr. Ambedkar College of Social Work ,

Wardha .
Mahatma Phule colony, Sawangi Road,
Dist :Wardha. 442001

: Maganwadi Layout, Ramnagar,

Wardha. 442001

: 9823894821

. meenakshi.kubde1974@gmail.com
[
- 8. Whether acquired any degrees or fresh academic qualifications during the year:

9. Academic Staff College Orientation / Refresher Course attended during the year:

Sigmtur_e-;)’f Teacher

Principal IJc.
Dr. Ambedkar College of Social
Work, WARDHA



PART B : ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 1
TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

1 a. Direct Teaching (Lectures/ Practicals /Tutorials/Field Work/Project Supervision taken
should be based on verifiable records. ).

'Si. | Course/ level Mode of | Hours | Hours | Actual | Proof
' No. | Paper teaching* | allotted | Engaged | Score | Document**
‘ per Claimed
L week
|1. | Psychology |B.S.W. L 4 75 7.5 | Daily Dairy
1I/UG
2 | Psychology [BSW. L 2 78 78 | Daily Dairy
/UG
3 | FCS MSW. 1| L ] 81 81 | Daily Dairy
PG
4. | FCS MS.W. L 4 82 82 Daily Dairy
I/PG
5. | FWP UG & PG FW 14 142 142 | Daily Dairy
6 Project UG & PG PrS B 82 8.2 Daily Dairy
Total 540 54

* Lecture (L), Tutorial (T), Practical (P), Field Work (FW), Project Supervision (PrS)

Max, API Score: 70, 60, 60 for Assistant Professor, Associate Professor and Professor

respectively.
1 b. Examination duties
Description of Total Actual | Proof
ne number | Score Document**
of hours | Claimed
or Setting M.S.W.IVFCS | 08 080 | Letter of RTM Nagpur
University.
Setting M.S.W.IV FCS 08 0.80 Letter of RTM Nagpur
9 Examination University.
08 0.80 | Letter of RTM Nagpur
Examinationas External University
4 Paper setting B.S.W 11, 80 800 [ Common Test and Unit Test
M.S.W.I common test and all Records File
unit test.
S | Evolution of Answer scripts. 80 8.00 | Common Test and Unit Test
BSW.ILMSW.I Records File
Total 184 18.40
Max_ API Score: 20, 20, 10 for Assistant Professor Associate Professor and Professor
_respectively
colage
/o \q\' \
IWARDHA;E
\ 4 /

WE
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I c. Innovative Teaching:

**As per table under the document ANNEXURE I (A)

minov_lﬁve methods in | Total number of | Actual Proof j
No. | teaching hours Score Document**
Claimed
1 |ICTTools 78 78 | Daily diary
2 Groqp Discussion. 32 32 Daily diary
4 | Seminar And Question 22 22 Daily diary
Answer Method
| Total 132 13.2
| Max. AFI Scure. 10, 15, 20 for Assistant Professor Associate Professor and Professor
vaely
Note: The minimum cut-off shall be 75%. Below this cutoff no scores shall be assigned in
thesesub-categories under Category-1.

pg. 96

[ Total Score (Category : ) :- I = ]
Signagsg%uimr
ified and found t:(m-ect:CcL
N it
=T We
K il
Signature of Principal
Final Score approved by the Screening / Selection
Committee (For Category:1)
Signature of Chairman
Screening / Selection Committee



ADEMIC PERFORMANCE INDICATORS
CATEGORY : i

R, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES

mt related co-curricular, extension and field-based activities:

Type of Activity Total Actual Proof
number Score Document**
of hours Claimed

Awareness on health and 32 32 FWP Diary
iene, Piparimeghe
2 | Organized Swaccha Bharat 20 2.0 FWP Diary
Program Awareness
3 | Orientation on Research to 6 0.6 Diary
UG
4 | Organized educational visit 14 1.4 Letter
10 Anandwan, Warora, &
MGIRI
Organised NSS camp at , 84 84 Camp Report
Paloti
Total (Max: 15) 136 136 |

11 b. Contribution to corporate life and management of the department and institution
through participation in academic and administrative committees andresponsibilities.:

Sr. | Type of Activity Total |Actual | Proof
No. number | Score Document**
of hours | Claimed
1 | Admission committee 22 22 As Per Record
2 | Member of IQAC 35 3.5 As Per Record
3 | AjiwanAdhyayanVistar Kendra 70 7.0 As Per Record
4 | Anti-ragging committee 20 2.0 | AsPer Record
5 | Member of YCMOU 26 26 As Per Record
5 NAAC Committee 50 5.0 As Per Record
Total (Max: 15) 223 22.3
11 ¢c. Professional Development activities:
Sr. | Type of Activity Total Actual | Proof
No. number | Score Document**
of Claimed
hours
1 | One day workshop on IPR. 17July 2018 8 0.8 certificate
organized at Nagpur by BPISW &
DRACSW, Wardha
2 | National seminar on revised NAAC frame 16 1.6 Certificate.
work, Prospects and challenges in rural set
up, on 5-6 March 2019

pg. 97



et [ ] 1
3 | One day' National seminar on Fostering | 8 I 08 certificate '
Innovation and creativity promote social '

enterprises in social work colleges, on

‘ 8.12.2018 at Sewagram
! 4 | Gandhi Memory Program 222 2019 8 0.8 |

- photo
Total (Max: 15) 40 4.0

[ Final Score For Category I1 [ 39.9 ]

Signature of Teacher

Verified and found correct:

k—cﬂs-;"

— /’
Signature of Principal

| Final Score approved by the Screening / Selection Committee
| :(For Category 11 )

0
/ % g
\ \ Lo e T p 5™ Signature of Chairman

Screening / Selection Committee
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CATEGORY : 111
RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

111 A. Research Papers publication:

PART B : ACADEMIC PERFORMANCE INDICATORS

Title with page | Journal | ISSN/ Whether | No. of | Whether | Whether | Augm- | Proof
nos. ISBN Peer co - you are | Refereed/ | ented ument**
No. reviewed | authors | the other API
Impact main Journal Score
Factor, author as
if any notified
by the
UGCH#
Total

111 B. Publications other than journal articles (books, chapters in books): Nil

Title with | Book Publication | ISS | Whether No. of | Whether | API | Proof
nage nos./ | Title, Internation | N/ | approved | coaut |youare |Score | Docum
Chapter | editor & | al ISB | by hors | the main -ent**
with page | publisher |/National/ |N University author
no. Local No.
11 C. RESEARCH PROJECTS: Nil
IIIC. (i). Sponsored Projects:
Sr. Title Agency | Period Grant / API Proof
No. Amount | Score Document**
Mobilized
(Rs lakh)
Nil
Total [ ]
MIC. (ii). Consultancy Projects: Nil
Sr. Title Agency | Period | Grant/ | API Proof
Neo. Amount Score Document**
Mobilized
(Rs lakh)
Nil

[Total
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I1IC. (iii). Projects Outcome / Outputs: Nil

Sr | Patent [Nature of | Proofof | API [ Proof I
No. awarded / Technology | award Score Document**
Technology | transfer /
transfer Product /
/ Product / Process
_Process
Nil
Total [ [
111 D. RESEARCH GUIDANCE: Nil
| Sr. [ Number | Thesis | Degree API Proof ]
No. Enrolled Submitted | awarded Score Document**
M.Phil. Nil
Ph.D.
[ Total o l l
‘ 111 E. (i) Fellowships and Awards:
Sr. | Fellowship/ | Award Event Whether Proof
No. | Award conferring Organized | International | Score | Document**
Organization | by national /
state
/ regional /
college
or university
level
[ ‘Total
111 E. (ii) Invited lectures / Paper delivered in conferences / seminars:
Er. [ Tvited | Title of Event Whether Proof
No. | Taik/ Conierence / Grganized | iniernational / | Score Docume
Paper Seminar by national / state nt**
" presented / regional /
college
or university
level
Total

Thcsconemdu'uﬂssnb-emegayshnﬂhersuiaedtow%oﬁhcminhnmnﬁxndforCuqaymfuanymlpaiod
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111 F. Development of e-learning delivery process/material: Nil
Sr. Title of Whether Beneficiary | API Score | Proof
No. Document/ | module Document
Module is Web an
based or
offline
Nil

Total




| Total Score (Category: 1) :-

I AN,

ggnmg of Eiuchcr

Verified and found correct:

Signature of Principal

Final Score approved by the Screening / Selection Committee : oo .

(For Category :I11 )
Signature of Chairman
Screening / Selection Committee
IV. VERIFID SUMMARY OF API SCORES:
Y DR T i 1.1'!4."'=.‘r,"5£7»"!n’;=~_g '", ity g
o wase | TR | Annual Av. APY
e ; i oty 1t :
we 1 i : "
Teaching, learning and
A Evaluation related activities e = 569
Co-curricular, Extension,
n Related Professional 25 39.9 139.9
Development Activities.
Total I + 11 143 124.9 708.9
Research, Publications and
I Academic Contributions 20 00 H7 >
(For entire period) no
Signature of Teacher
Verified and found correct:

Dr. Ambed

pg. 101
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Signature of Principal 2

Screening Com
Principal IJe. "
¢ ~"*=0s of Soclal
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; : PARTC: Or HER RELEVANT INFORMATION
Pleas_e &ive details of any other credential, significant contributions, awards received etc. not

Sr.No. | Details (Mention Year, value etc. where relevant)

51
4

. I certify that the information provided is correct as per records available with the
University/College and / or documents enclosed along with the duly filled PBAS proforma.

Signature of the faculty with
Designation, Place & Date

EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL

item Correct | Exaggerated Excellent Very Good | Average

Category 1 :
' Category ITI l ik
General Assessment* A+ = Outstanding, A = Very Good, B+ = Positively Good,
B = Good, C+ = Satisfactory, C = Not Satisfactory

Signature of Principal

C‘g“l“;\%

7/

, \‘g
WA HAY
AN 2
W
—_—___= — 333 B gk
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Academic Performance Indicators
(API) for Teachers -2019-20

Pg.

RASHTRASANTTUKADOJIMAHARAJNAGPUR UNIVERSITY, NAGPUR

Dr. Ambedkar College of social work, Wardha
ANNUAL PERFORMANCE ASSESSMENT REPORTS

For

Faculty of Humanities

References: i) The Gazette of India: Extraordinary, Part I11 Section 4 dated 18th July, 2018.

11) Govt of Maharashtrs Higher & Technical Education Department Govemment Resolution No. Mise-2018/C.R.56/18/UNI-1, Dated 08 March, 2019,

iii) Government of Maharashtra Misc. — 2018.CR 56/18/ UNI1 date 10th May, 2019.
Academic Year: 2019-20

PART ONE
GENERAL INFORMATION AND ACADEMIC BACKGROUND

e = - ¥

1 J Name (in Block Letters) l " | Dr.VIJAYATA MANOHARRAO VITANKAR

2 ‘ Current Designation & Pay - | Assistant Professor &
e || Academic Level -12: (AGP-8000)

3 Name of College ' ’ - | Dr. Ambedkar college of social work, Wardha.
8 | M 1
‘4 | Department | - | Social Work
i3 ’ Date & piace of Birth :4}-10/05/1983. Dist. Amravati o
'6 | Date of Appoinment 07/08/2009
LB L N
/7 | Date of last Promotion 07/08/2019 |

| Which position and pay are you ? N Leyar-1ze B e Peedenn '

8 .‘ an applicant under CAS S foa
9 | Date of eligibility for promotion - 07. 0% 2022 }
110 | Sex || Femaie
e e et B 2 i
| 11 | Nationality Indian
R Ea—

; :dd“:f g‘:"}f{‘i;‘:s:"de) “Mitavaa” Plot No.-31 ,Saptagiri Nager, B/H

P12 | ARG Naredarnager Nagpur, Nagpur-400015
' "% | (with Pin code) = ;
13 | Mobile No. 9373530383
14 | Email A vijaytal2345@gmail.com }
el
}IS. Academlc Qualification (Matric onwards till post-graduation):
| 'Sr. | Examinations | Name of the | Yearof | Percentage Division/
| No. | Board/ Passing | of marks Class/ Subject/s
i University obtained | Grade . |
' 1 THighSchoo!/ | PuneBoard 1998 58.13 i | EngMar, Hin, !
| Matric J Math,Social science
.‘ ' & science, J
e i

e
Pelnciaa

™ Aak.é "sge of
ork, \, o RDHA
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2 | Intermediate/ | NagpurBoard | 2000 | ssso | "™ |EngMarSoc,PolEco
HSSC
3 | BSW. RTM Nagpur | 2003 56.94 ™ | Eng, Mar, ISP,
University Resarch, PPGC.
— Nagpur .
4 M. S.W. RTM Nagpur 2005 65 " Social Work(CD)
University
A S Nagpur
5 | M.Phil (Social | RTM Nagpur 2006 56.33 I | Social Work
Work) University
e Nagpur
6 | SET University of 2017 - — | Social Work
Pune DR 4_._1
16. Research Degree(s): p
" Degrees [ Titles/ Topic | Date of award University |
Ph.D. A study of old age persons 20/08/ 2015 RTM Nagpur
familiar, Economical, Health University, Nagpur
satus through social work
approach in old age
home.(special reference :
social welfare sponored old
L age home in vidharbha)
17. Appointment held prior to this institution:
Sr. . Date of Joining Salary Reason of
No. Designation | Name of Employer Joini leaving i Ginds | ladd
1 Assistant Principal Dr. 07-08-2009 | Onwards | 25730AGP —_
Professor Ambedkar college of 8000
social work Wardha
18Posts held after appointment at this institution:
Sr. Designation Dept. Date of Actual Joining | Pay Grade / Scale
no From To
1 | Assistant Professor Social 07/08/2009 | 06/08/2014 | Assit. Professor with
work AGP. 6000
> Assistant Professor Social 07/08/2014 | 07/08/2019 | Assit. Professor with
Work AGP. 7000
3 Associate Professor Social 07/08/2015 | Tiil Date Associate Professor
Work with AGP.8000
p
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19. Period of teaching experience:

TR —— T —
7||) _ll(fl C!SSSCS(!n)cars) ) 11 years thv 1}

20. Research Experience excluding years spent in M. Phil/ Ph.D. (in years): 11

21. Fields of Specialization under the Subject / Discipline:
(a) Community Development
(b) Medical and Psychiatric social work.
(c) Counseiing
22. Academic Staff College Orientation / Refresher / Short Term Course attended:

"Sr | Name of the Course | Place Duration Sponsoring
No r Agency
1 Orientation Course |  RTM Nagpur University, 14/06/2012 to U.GC.
Nagpur 11/07/2012
’ 2 Refresher Course RTM Nagpur University, 05/03/2014 to U.G.C.
Nagpur 25/03/2014
|3 | Reiresher Course Saviribai Phuie Pune | 19/09/2016 to U.G.C.
[ University,pune 09/10/2016
|
Declaration

I Dr.Vijayata Vitankar undertake that the information provided is correct as per records
submitted by metoCollege and documents enclosed along with the duly filled in PBAS Proforma.

Date: 2G [0 7|0 22 Signature of teacher

)N
( WARv)m/\E»

\
2
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Teacher Name: Dr. Vijayata M, Vitankar

_ Dr. Ambedkar college of social work, Wardha
Affiliated to RashtrasantTukadoji Maharaj Nagpur University, Nagpur

‘_[ible 1.1: Teachin

Session.2019-20

Assessment Criteria and Methodology for College Teachers
(As per Govt of MaharashtraHigher & Technical Education Department Government Resolution No. Misc-

Appendix 11

Table-1

2018/C R.56/18/UNI-1, Dated 08 March, 2019)

pg. 106

Activity Number of classes —
C taught Percenta Grade ra Page
S ! = Ob?::nefle Claimed | Verified | No.
B.S.W.-V SEM 40(72.72%)
| B.S.W.-VI SEM 53(96.36%)
TM.S.W.-
(Mpsw)l TISEM | 52(86.66 %)
1. Lectures |
and M.S.W.-IVSE!
Research/ (MPSW) L 33 (55 %)
Field-Work
Supervisor "BS W1l 45(93.75 %) 85.74% | Good| Good
Research)
M.S.W. 4 60(88.23%)
(Research)
BSW-V & VI 18+18 (100)
MSWIII& 1V 18+18 (100)
Number of classes taught 355
[Bd classes assigned 414
’ *% Reduced due to COVID-19 crisis
Table 1.2: Involvement in the College students related activities/research activities:
| 187 Activity Involvement | Grade Grade | Page
| N. Yes /No Claimed | Verified | No.
' |2 | Involvement in the University/College students B
related activities/research activities: Participated
(a) Administrative responsibilities such as . )
i) Member Admission Committee O6activities,
i) Member NSS Committee Good
iii)  Member Vishakha Committee L Good
v) HOD Students Counseling Cell
v) Member of MagazinCommittee
vi) Member of Academic
: Monitoring,planning & Disciplinary
w Committee.
(—
/C‘/.!'\G
lWARDHA\;g
S =L




“Tb) Examination & Evaluation Dutics Yes ]

| i) Paper Setter in University Exams;

i) Valuer & Moderator in University Exams
L iii)  External ViVa-Voce

¢) Student related co-curricular, extension Yes

and fieldbased activities such as student
clubs, career counseling, study visits,
student seminars and other events, cultural,
Sports, NCC, NSS and Community Services.

i) Student’s seminars and Group
Discussion was organized for BSW
and MSW students.

it) Member NSS

iii) In-Charge of Career counseling

iv) In-Charge of Student counseling cell

d) Organizing seminars/ conference/ Programme Yes

i.  Organized RTM cancer Hospital &
Mahteme eye Bank. Agency visit for
MPSW students(26/08/2019)

ii.  Organized 5 th day Study Tour for BSW V
Sem students as a Tour In
charge.(15/11/2019-19/11/2019)

iii.  Organized One Day college level
Workshop on Therapeutic Approaches in
the Mental Health. (31/02/2020) :

iv.  Organized One Day Visit in “Mathoshree 3

Old Age Home Wardha.(31/ 12/2019)

(e) Evidence of actively involved in guiding 05 k
MSW& BSW students. &
(f) Conducting minor or major research Nil
project sponsored by national or
International agencies. ‘.
(g) At least one single or jomt publncahon in Yes 03

| Peer- reviewed or UGC list of Journals. Papers

Published

o

- ——TYY
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According to the above table the teacher is eligible / not eligible in Table 1 of Session 2019-20:

-

Signature of the Faculty

I ) n
()\.e(éll Griadihg npgﬁ%e v : (For Table 1)

e Ltsod- |

(Screening Committee)

) M}/

Verified and found correct:

e W Pl W Signature of the Principal

Coordinator [/ -
College lQﬁ.W ol -z of Social

>

Wark, W ARLILA

Overall Grading approved by the Selection Committee: (For Table 1) (]1 ) od

Signature of Members
(Selection Committee)

Signature of the Chairman
Selection committee

Principal Ije.
Pr. Ambedxir Ccicge of Social
Work, WARD HA
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Title with Page Nos.

zw

Appendix -1l
Table — 2

Academic/Research Score

Session.2019-20

Research Papers in Peer Reviewed or UGC Listed Journals :

Methodology for University and College Teachers for Calculating

Journal Name,
Vol. no., Issue
no., Year of
publication

ISSN/
ISBN
No.

Whether
peer

Impact
factor, if
any

reviewed.

Whether
you are
the main
author

Self-
Apprais
al Score

1. | Counseling for
Neurotic persons.
13-22

International
journal of
Economic
perspectives
(LJEP) UGC
PEER
REVIEWED
REFEREED
OPEN ACCESS
UGC CARE
INTERNATION
JOURNAL
UGC-Group
1IVolume-14
Issue- 01
JUN-2019

ISSN:
1307-
1637

Yes

10

|10

Score
Verified

Page
No.

13-22

2 | Counseling for stress
Reduction . 17-26

pg. 109

International
journal of
Economic
perspectives -
(UEP)

UGC PECR
REVIEWED
REFEREED
OPEN ACCESS
UGC CARE
INTERNATION
JOURNAL

July 2019
UGC-Group
[IVolume-13

Issue- 01

ISSN:
1307-
1637

July2019

Yes

10

10

17-26

e
; WARDHA)%'

é\ - _ 78
. 5
igééﬂf

)




—
s Wﬁ?ﬁf#iﬁl‘ﬁl | Printing Area [ 188N

, anfha anfon Issue.60 vol-02 | 2394
frerdim December-2019 | 53()3
wHroTd g
Feras v wed
meerdfra niid e
1

| wgara o

3

et e—

2. Publications (Other than Research Papers)

Books Published with ISSN / ISBN number
Type of Publisher &
Book & ISSN/ISBN

| Authorship | No.

International
/ National
Publisher

[ Yes
1L.F.6039
(1JIF)

Yes

g
-

Total (1) | 30

Score
Verified

Hand Book | 978-93-83164-
l 73-8

M ¢

| State

Sub Total (2.) (a) (i)

Edited Bookwith ISSN / ISBN
Type of Book &
Authorship

2.(a) (ii) Chapter in
Title

Sr.

[ISSNIISBN
Noi

l No.

|

Publisher &

No. of | Whethe

- ryou
nre the
main
nuthor

Whether| Score

peer
Mv

I
Sub Total (2. (a) (i) | Nil

2) (a) (iff) Editor of Book with ISSN / ISBN numbher

Publisher Name
Title of Book with Page &
Nos. ISSN/

ISBN NO.

Sr.
Ne.

International
/ National
Publisher

Whether
Principa
| Author
/
Co-
Author

No. of
Co-
Authors

API
Score
Verifie

7

| NilL

| |
Sub Total (2)(a)(iii)

Self-
Appraisal
Score

00

(b) ian and F.
Q’ bT&wM Translaled

Original Title of Title of
Chapter or Research Chapter or
Sr. paper / Book with
No. l Page Nos. Nos.
' ISSN/

’ Name
of

Original

i Author

Translated
Co-Authors Co-Author

ualified faculties
Sl IS

Whether
Principal
Author /

Self-
Apprais
al Score

No.of

i

Page No,
of
Relevant

ISBN NO.

| iSBNNO. |
— d’ =

‘Sub Total (2)(b)

o ——

00
00

3/ B
'{/2,( -n/k"‘)"‘)%)
20 >

£y DR, -’/ / .
O N
S 5
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Creation of ICT mediated Teaching Learning pedagogy and content and development of new and
ovative courses and curricula

Xa) Development of Innovative pedagogy: (5 points per Innovative

pg. 111

5 T pedagogy)
{ ! [ Specify ICTs —| ‘
| resources: web
| | link : YouTube
| Videos-
‘ Types of Audiov/Smart
{ Teaching- Classroom
Learning /Simulation
.|  THleof | Sponsored | Environments: | GamewBlogging | ™°1 | Dawof | Seir- P Page No.
: | Innovative i At:yll l;w Online '"m":" l-pu:.. Appraka s:..l‘ 8 a::m
i pedagogy | oﬂ’!:;v::l m;:;, L tatlon I Score Verified b -
| distance/ Virtual
f Virtual / if any Laboratories
| ! Telecast
' IPicture Models
/Charts
{ ifany
| N [ I
| Subtotal (3)(a) | 00 -
(3) (b) Design of new curricula and courses: (02 points per curricula / Course)
l Specify I1CTs
Name of rao-hr:: web o
Programme | Title of new £ s ¥ Self- Score
Sr. s You tube link: approval Date of . . Pa
No. | here curricunand | Audio/Video/Tele | from | Implementation | ARPrUSAl | Verifie g
: cast /Picture authority
introduced /Models/Charts
if any
Subtotal (3)(b) | NIL,
Q) (c) MOOCs, (3) (d) E-Content: B
Score
Sr. | Activity Response Score Verifie | Page !
d
3. ¢ | MOOCs: Nil 00 ;
3.d | E-Content: Nil 00 ‘
- Subtotal (3)(c) + (3)(d) | 00 1T
- Total: (3) (a) + (3) (b) + (3)(c) + (3)d) | 00 '
4. (a) Research Guidance: : : i i
[(a) | Research Guidance Ph DM Phil / PG Dissertation | 0S(Submittcd) 10 i3 |
(b) | Research Projects -Completed: Nil 00
(c) | Research Projects Ongoing - Nil 00 i
(d) | Consultancy: Nil 00
B Total: | 10 (7 )
s. y- g
)
— e —



(a)
(b)

()

1

..Nil

Policy Document (Submitted To An International Body/ Organisation Like UNO/ UNESCO/ World
Bank / International Monetary Fund etc. or Central Government or State Government):

Nil

Awards/Fellowship: ..

...Nil

6. Invited Lectures / Resource Person/ Paper Presentation In Seminars/ Conferences/Full Paper In
Conference Proceedings. (Paper Presented In Seminars/Conferences And Also Published As Full
Paper In Conference Proceedings Will Re Counted Only Once):

Full Papers in Conference Proceedings:

-

Whether
) Title with page Nos. | Details of Conference Publication | ISSNISBNNo.( 3o | £| £%9 g
author (x (x o Z
CNL e [
| Paper Presentations:
Title of the Invited : Lo l]
Sr. Title of Confy / : Inte Sco
No. lecture/paper oo odgrs Organized by | NaomarSear] S | Verifid | No.
presentations ¢ University
Nil
Invited Lectures:
1 | Life long Leamning & | Shri Shankarprased Wardha District | 2
Extension Agnihotri College of :
programme Enginerring
29/01/2020
I [2 [ Sava samupadeshan” | Shri B.K. samajkarya | Devali, Wardha | Distwict | 2
mahavidhlya, Devali
NSS Camp
! (10/01/2020)
3 | Sava- samupadeshan | Gramin Shibir “Padegao” District | 2,
NSS Camp wardha
(16/02/2020)
PAPER ARTICAL o o ) )
U | g @ra (15/09/2019) Sakal,wardha | District |2
CIC-RI
3 ; 13/1022019) District
W TS | ( Sakal,wardha 2,
| T ed wRE
| wEw
-




T I [ (71272019) | HBRTE TEW, | District | 2
ARTYR
ssen Total Score| 12
30% of ioial score in category No. 6: 3.6

L]

Summary of APPENDIX- II, TABLE-2

ACADEMIC / RESEARCH SCORE
To) 3§Liff
Academic and Research Activity Research ne
Score Committee
Research Published papers in Journals (03 Research papers) 30 ) N
Publications (Other Than Research Papers)
(a)Books Authored which are published by 10
National Publisher with ISBN. -
(¢)Chapter in Edited Books Nil
(d)Translation works in Indian and Foreign Languages by Nil
Creation of ICT mediated |eaching Learning pedagogy and
content and development of new and innovative courses and Nil
curricula:
(a) Development of Innovative Pedagogy Nil
)& (b) Design of New Curricula and Courses Nil
} (¢) MOOCs Nil
(d) E-Content Nil
(a) Research Guidance for Ph. D (students) 127y
for PG dissertation (students) “lo
-
' (b) Research Project Completed (1-Minor ) Nil
RO
(c) Research Project ongoing Nil
' (a) Patent Nil ]
(b)Policy Document (Submitted To An Inicrnational Body/ -
Organisation Like UNO/UNESCO/World Bank /International Nil
| Monetary Fund etc. or Central Government or State
o Government)

WARDHA;E'

£
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(c) Awards/Fel lowship)

Invited Lecture /P
semlnar/conferepces/l’roceedings ( — papers presented)

Total Score of Table 2

Summary of Overall Grading /API Scores (SESSION 2019-20):

, L Category - Criteria Annual API Score
l Activitics: Overall Grading
A 3 1. Teaching GOOD
%p::;::“; " 2. Involvement in the University / College
‘ students related activities / research -
activities
A .
l p'l",aell:l‘:.; i Academic/Research Score 55.6
UNDERTAKING

| Dr.Vijayata Vitankar undertake that the information provided is correct as per records
submitted by me to Institute and documents enclosed along with the duly filled in PBAS
Proforma.

G[0t[022— . Nank
Date: s by e \aﬂ <ax
Place: Wardha /\’%V

Signature of the faculty

Verified by College level Screening Committﬁ (J‘l 00 4
Dntc..i‘oq‘%ZL ’gl}cﬂ

Place: Wardha " /M M

- -~

Signature of the Screening Committee Members

(e

Verified by IQAC
ik 0‘)
Date: &?\%—.'...Q.q.:.}?w - ‘—% -
Place: Wardha Sigmtuﬂ bf'the IQAC Coordinator
IQ-A

Ambedkar Colliz ial
_____,_{:ﬁ—ae L "’ Woik, WARL &4

Principal Ile.
Pr. Ambed o o' e= of Socid
Work, WAKUHA
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DEBR: sssenvesovsseussvs Signature of the Principal
Place: Wardha

’ Overall Score approved by the Selection Committee: (For Table 2)

Signatures of Members: Signature of the Chairman
Selection committee Selection Committee
Dmtescissnaies

Place:
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